+ Professional headcount increase of 0.5%

Tuition & other educational fees
increased 3.5%

Other operating revenues modest increase

+ Honor campus commitment for tenure &
promotion and other programmatic
obligations resources permitting

+ Maintain financial accessibility and
affordability — keep student aid at FY05 level
of $22 million

*+ Expenditures Assumptions

* Guiding Principles

*» Summary Allocation of GRA
Funds

*

*

Non-FICA benefit increase 14.5%

Payroll-based benefit increase 16.5% per $1
dollar increase in payroll costs

Facilities M & R fund at 1.0% of plant
replacement value — no additional funding
required

Information system support increase
$699,148

Maintain current quality of academic
programs '

Align base funding for selected academic
program and support units

Reallocate from central administration and
campus wide accounts to maintain service
levels of nonacademic support units

Administrative review to reduce cost and
achieve efficiencies

Academic units revise plans and sharpen
focus
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